“At first, the men thought I’d just 
sit in the truck and brush my 
hair,” said landscape specialist 
Marsha McLaughlin. Driving 
tractor, she fertilizes road 
shoulder as part of her job. 
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Women Find 


(Editor’s Note: This is the first in 
a three-part series in which 
women employed in jobs 
traditionally held by men 
describe their work.) 


By Cathy Cousins 


“At first, the men thought I’d just 
sit in the truck and brush my hair,” 
says landscape specialist Marsha 
McLaughlin. “But when they saw I 
could do the work, they accepted me.” 

McLaughlin cuts trees and seeds 
roads for the North Carolina Depart- 
ment of Transportation in Hertford 
County. “It’s a very physical job,” she 
says, “and very different for a woman.” 

The transportation department 
employs 1,663 women, most of whom 
work in office and clerical jobs. But 
about 400 work in areas previously 
dominated by men. Women drive 
trucks, operate machines, shovel 
snow and train school bus drivers. 

Although landscape specialists are 
usually men, McLaughlin says 
women can handle the job just as 
well. “Usually men like physical 
work, such as climbing trees, better 
than women. But some women do en- 
joy this type of work.” 

As a young child, McLaughlin often 


worked in the yard with her father. 
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She says she always has enjoyed the 
outdoors and recommends land- 
scaping for women with similar in- 
terests. 

Nancy Dobson, a truck driver for 
DOT in Lexington for five years, also 
loads dirt, shovels snow and works on 
ditches. “I work just like the men—10 
hours a day,” she says. “Some 
women Say it’s dirty work, but I don’t 
pay any attention to that. I like being 
outside and on my own a lot. You see 
something different every day and the 
work never becomes a rut.” 

Explaining the lack of women in 
her profession, Dobson says, “It has 
been forever-so-long a man’s world.” 
But truck driving appeals to some 


Acceptance in NCDOT Jobs 


women, including Nancy Dobson. 
“‘m not doing this as part of a 
women’s lib campaign,” she says. “I 
just wanted to make a decent living. 
This is a good job for women who 
have not had additional educational 
opportunities.” 

If truck driving doesn’t appeal to a 
woman, maybe she could break 
cylinders and cement, and test 
sand—all part of a_ material 
technician’s work. 

Liesel Barbour, the only woman on 
her job site in Wake County, says the 
job requires no great physical 
strength. “I’m little,” she says, “but I 


(continued on back page) 


Gov. Hunt Appoints 
Blue-Ribbon Commission 


Governor Jim Hunt recently appoint- 
ed a blue-ribbon commission to study 
transportation needs and financing. 

In announcing the study panel, the 
governor said, “This commission will 
make a comprehensive evaluation of 
our transportation needs for the years 
to come, including the question of 
how North Carolina should finance 
improvements in the future.” 


Secretary Tom Bradshaw pledged 
the transportation department’s sup- 
port and assistance to the commis- 
sion. 

The 32-member group includes 
legislators, local elected officials, 
farm and business leaders: Former 
governor and retired Supreme Court 
Justice Dan K. Moore was named 
chairman of the commission by Hunt. 
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Safety Awards Presented 


Twenty units in statewide divisions 
of the Department of Transportation 
won Safety awards during 1978. 

R. J. Dunnagan, director of Occu- 
pational Safety and Emergency Plan- 
ning, said DOT presented these 
awards to units which operated 50 
percent below their division’s overall 
accident rate. 

Recipients of the award include 
road oil units in Divisions 1, 3, 8, 11, 
12 and 13; construction units in 
Divisions 1, 2, 4, 6, 8, 10, 11, 13 and 
14; District 1 in Division 7; Districts 1 
and 3 in the Ferry Division; Area 2 in 
Bridge Maintenance; and Division 5 
in the Equipment Unit. 

This is the first year the award has 


been given to individual units. In past 
years, safety awards went to large 
divisions which had cut their accident 
rate 25 percent over the year before. 

Dunnagan said, “We put this 
method in because many smaller 
units had excellent safety records but 
received little recognition because 
their overall division did not cut its 
accident rate by 25 percent. This 
award allows us to recognize small, 
individual units.” 

Secretary of Transportation Tom 
Bradshaw said, “I’m proud of these 
units and their outstanding safety 
records. They deserve recognition for 
their efforts to ensure safety on job 
sites.” 


Six transportation department employees received an “Award for 
Patriotic Service” for outstanding effort during this year’s U. S. Savings 
Bond campaign. Secretary Tom Bradshaw, center, and Director of 
Special Projects Steve Merritt, 1979 campaign chairman, far left, heip 
recipients, from left, Rita Sandusky of Bridge Maintenance, Diana 
Lloyd of Photogrammetry, Gene Willetts of Division 3, Louise Whitley of 
Division 10 and Jim Lee of Personnel display the awards. Joe Mangum 
of Driver Services was unable to attend the awards meeting. 

During the campaign in June, 271 additional department employees 
enrolled in the program and 101 workers increased the amounts of 
their deduction through the Payroll Savings Plan. Currently, there are 
2,178 participants in the program in the Department of Transpor- 


tation. 
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SOCOM } 
Electricians from the Division a 
recently installed two power gene i 
as part of the start-up for the dep) 
the project were, from left, James 
ly and Gene Atkinson. 
| 


NCDOT Un@: 


Like frontier settlers helping each) 
other at “barn-raisin’s,” several unit 
in the department lent a hand recent-. 
ly to the Transportation Computing) 
Center in the installation of a new) 
computer. 

Laeron Roberts, the center’s direc-: 


“Due to a _ leasing contract) 
requirement for our former computer, 
we were faced with the prospect of ai 
$40,000 surcharge if the new com- 
puter was not installed and the old. 
one released within 10 working days.” | 

Operation of the new computer 
required the obtaining and installing 
of complex electrical power and. 
chilled water systems. Roberts said 
private contractors indicated they. 
could not complete the necessary» 
work by the deadline. 

“So I took our problem to others i in 
the department and got fantastic) 
results,” he said. 


Bill Jones | 
Charlie Jon | 


lighways’ bridge maintenance unit 
prs in the Motor Vehicles Building 


ment’s new computer. Working on 
ilton, Harry Lynch, John Friend- 


‘Send a Hand’ 


Among those lending a hand 
initially, Roberts said, were: 
@ Jimmy Lee, head of bridge 


| maintenance, who asked Gene Atkin- 


_ son, electrical unit chief, to help. At- 
| kinson immediately put two of his 


construction crews on the site. 
@ Lloyd Young, equipment depot 


superintendent, who dispatched 
George Dean and his plumbing and 
pipe fitting crew. 

@ John Garner, director of 


_ general services, who sent two elec- 
trical and air conditioning mechanics 


(Ken Jordan and Phil Barber) to 
assist. 

Working together “like a sym- 
phonic orchestra,” according to 
Roberts, “these employees began to 
get the job done. As work progressed, 


| additional needs surfaced and im- 


es 


mediately were met with only a phone 
call. 

“To place the chilled water pipes, a 
trench was needed,” Roberts pointed 


(continued on back page) 
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Rusty Lurwick Keeps 
His Eye on Ball 


By Cathy Cousins 


The game is power volleyball .. . 
after hours. 

By day, he’s an engineering design 
technician in the North Carolina 
Department of Transportation’s struc- 
ture design unit. By night, he volleys, 
sets and spikes his way to court fame. 

Rusty Lurwick, 26, plays volleyball 
— six nights a week. He may not be 
an Olympic champion, but he’s cer- 
tainly one of Raleigh’s best. 

As a member of the Raleigh 
Volleyball Club, Lurwick competes 
against teams from North Carolina, 
South Carolina, Georgia and eastern 
Tennessee. These areas form one 
region of the United States Volleyball 
Association (USVBA). 

The Raleigh Volleyball Club tries to 
enter at least one tournament every 
two weeks. In 1978, Lurwick’s team 
won the Winston-Salem Classic, a 
USVBA tournament. 

The club sponsors three teams at 
various competitive levels. Lurwick 
plays for the AA team, the highest 
level. 

Power volleyball requires more 
than a little interest in the game. As 
Lurwick says, “There’s a big difference 
in organized competition and Sunday 
afternoon pick-up games.” Team 
players must perfect set plays—from 
offensive spikes to defensive blocks at 
the net. . 

Lurwick says he has played the 
game seriously for three years. Before 
that, he played intramural volleyball 
at North Carolina State University. 
sity. 

In addition to the Raleigh 
Volleyball Club, Lurwick plays on 
teams sponsored by the Jaycee and 
Lions Park recreation centers in 
Raleigh. 

Lurwick endorses the game for ail 
ages. “It’s a great form of exercise 
that really keeps you in shape,” he 
says. “Volleyball is a sport you can 
play from ages 6 to 85.” 
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Rusty Lurwick, 
design technician, prepares to 
spike volleyball in a recreation 
league game. Lurwick plays the 
game practically every night. 


Performance: 
‘The’ Factor 
For Raises 


New procedures for awarding 
salary increments went into effect 
July 1. 

Performance salary increases will 
replace automatic increments for the 
first three steps of a pay grade. The 
state personnel commission has 
established performance of an em- 
ployee as the only factor to be con- 
sidered in granting this salary in- 
crease. All employees whose salary 
rates were below step three of their 
ranges on June 30, 1978, will con- 
tinue to receive automatic increases 
as promised until they reach step 
three. 

Increases from step three through 
step seven may be granted in half 
steps as well as whole steps for 
meritorious performance. 
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Liesel Barbour, materials technician, tests a concrete cylinder for 
strength. She is one of about 400 women in DOT working in areas pre- 


viously dominated by men. 


_ 


During installation of the department’s new computer, electrical and 
air conditioning mechanics Phil Barber, standing, and Ken Jordan put 
in place two cooling units to chill water flowing through the computer. 


NCDOT Units ‘Lend a Hand’ 


(continued from inside) 


out. “Stuart Sykes, Wake County 
District Engineer, responded with a 
back-hoe on one-hour’s notice. To 
transport two 1,800-pound power 
generators down a flight of basement 
stairs, Mason Sidbury showed up 
with his bridge crew and saw this 
fragile cargo safely to the bottom with 
ease.” 

Six days after the project began, 
the architect who furnished the plans 
for the job visited Roberts to see if 
work had begun. 

“What he found was the entire crew 
packing up their tools and the new 


TRANSPORTATION YESTERDAY: 


In North Carolina: 1834—Wilming 


computer system almost ready for 
production,” said Roberts. “He was 
astounded over the quantity of work 
accomplished in such a short period 
and with the excellence of the work- 
manship. 

“He also remarked that the private 
sector would do well to get some 
schooling from the professionals in 
the Department of Transportation.” 

Roberts said the “spirit of hustle 
and dedication displayed by these 
fellows as they set about helping a 
colleague out of a difficult situation 
and the camaraderie among them as 
they put the pieces together was an 
inspiring experience.” 


ton and Weldon railroad chartered. 


(continued from front page) 
can handle the physical work as well 
as the men.” 

Barbour started working in DOT as 
a typist. “I wasn’t going anywhere, so 
I decided to apply for this job after 
watching other material technicians 
at work.” 

She likes working with the men at 
her job location. Men and women 
working together, she says, have the 
“ideal, most satisfying working 
relationship.” 

Another job opening to women is 
that of driver’s education representa- 
tive in the motor vehicles division. 
Becky Baine, a DOT employee in 
Mecklenburg County, trains school 
bus drivers in three Charlotte high 
schools and conducts driver improve- 
ment clinics. 

“My personal feeling is that most 
women wouldn’t enjoy this work,” she 
says. “But some would. It’s a very 
challenging job which gives you a 
great deal of satisfaction.” 

Baine drove a bus when she was in 
high school. “I enjoyed having the re- 
sponsibility for 50 to 75 lives.” She 
started her present job in March. 
Before teaching school bus drivers, 
she taught third and fourth grades in 
a Charlotte elementary school. 

She says her students have no 
reservations about learning to drive a 
bus under a woman’s supervision. “It 
makes no difference if the instructor is 
a man or a woman; the important 
thing is that he or she can demon- 
strate and teach the skills necessary 
to drive a bus responsibly and safely.” 

From training bus drivers to 
breaking cement to seeding roads and 
shoveling snow, one thing is certain: 
Women in DOT do not sit in trucks 
and brush their hair all day. After all, 


there’s work to be done. 

(Next issue: Engineering and 
computing job areas are ex- 
plored.) 


FOR THE RECORD: 


In last month’s issue of Two-Way 
Traffic, an incorrect figure was 
listed in an article on pregnancy- 
related benefits. The correct premium 
for a male employee “9,” split family 
is $8.72 per month. 


Elsewhere: 1970—Federal bridge inspection and replacement program established. 


